MINIMUM WAGE

You must be paid at least minimum wage.
The rate depends on where you work.

% For Clackamas, Mulinomah & Washingion
counties, if you wark INSIDE the urban growth
boundary, the Poriland Metra Area rate
applizs. IF you wesk OUTSIDE the urban grosth
boundary, the Standard rale applies, Look up

i wark addness here:
Euﬂ,lﬂmg;rgmunﬂm

$15. 25 per hour

Standard

Benten, Clatsop, Columbia, Deschutes. Hood Bieer,
Jackson, losephing, Lane, Lincoln, Linn, Marion,
Polk, Tillamook, Wasco, Yamhill, parts of

% Clackamas, Mullnomah, & Washinglon

$16.80 per hour

Portland Metro Area
#* Clackamas, Mulinermah, & Washinglon

| Say
$1£§--E!j per hour

Nonurban Counties

Biaker, Coos, Crock, Cury, Douglas, Gillism, Grant,
Hamay, Jeflerson, Klamath, Lake, Malbeur, Moo,
Sherman, Ureatilla, Urion, Wallowa, Wheeler

P Every worker must be paid at least minimum wage. Few exceptions apply.

b The minimum wage goes up every year, These rates are in effect from July 1, 2026 to June
30, 2027. The next minimum wage increase is on July 1, 2027.

¥ Using tips to cover minimum wage is illegal in Oregon.

P Deductions fram minimum wage are allowed if legally required (like taxes) or if you agree
in writing and the deduction is for your private benefit. Your paycheck must show this infor-
mation, Deductions from minimum wage for uniforms, tools, or employer-required lodging
are prohibited.

#  If you make close to minimum wage, you may qualify for the Eamed Income Tax Credit.
Visit eitcoutreach.org

CONTACT US eI

If your employer isn't following Call: 971-265-3044 AT
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CAPTIVE AUDIENCES

Religion, Politics, Labor Unions ® Captive Audiences

2 r%%ia

P You have a right to not attend or participate in employer-sponsored
meetings or communication that is primarily about your employer’s opinion
on labor unions or religious or political matters. This includes meetings or

communication regarding joining or not joining a union.

» Employers are prohibited from taking adverse action against an employee who
has declined to attend a captive audience meeting or made a good faith report of
a violation of this protection,

» Exceptions apply to employers which are religious or political organizations.

CONTACT US __
e . N OREGON LAWS
i e e 281 Protect You At Work
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SEXUAL + DOMESTIC VIOLENCE
PROTECTIONS

HARASSMENT

Oregon laws protect your right to work free from
harassment. They also require your employer to provide
supports if you are a victim of domestic violence.

SEXUAL HARASSMENT

You hawve the right to a workplace free from harassment, discrimination,
and sexual assault. Your employer must have a policy to reduce and prevent
these violations and make it available to employees within the workplace.

¥ Sexual harassment can look like unwelcome sexual advances, requests
for sexual favors, or conduct of a sexual nature (verbal, physical, or visual),
that is directed toward an individual. It can also include unwanted sexual
conduct that ocours through digital or electronic communications,

F It can also include conduct that is not sexual but is gender-related, Sexual
harassment can be targeted toward someone of the same or different sex or

gender,

P Discrimination because of race, color, sex, smoual orentation, national
origin, religion, marital status, uniformed service, disability, or age is illegal.

DOMESTIC VIOLENCE PROTECTIONS

¥ If you experience domestic violence, harassment, sexual assault, bias crime,
or stalking (or If vou are a parent or quardian of a victim), your employer
must make reasonable changes to support your safety.

¥ These changes might include: a transfer, reassignment, modified schedule,
unpaid leave, changed work phone number, changed work station, installed
lock, niew safety procedure, or other adjustment after threatened or actual
EVEnLs.

F  You can alzo take protected leave to find legal or law enforcement
assistance, get medical treatment for injuries or mental health suppart,
miove or change your living situation, and more.

F Your employer must keep all documents and information confidential.

F  You can't be fired, suspended, retaliated or discriminated against in any
way because you are a victim.

CONTACT US

1F wour employer Isn't following Call: 51 -265-3045

the law or saomething feels wrong, i
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EQUAL PAY

Your employer must pay you the same as your
coworkers doing similar work.

b It's illegal for your employer to pay you less than someone else because of
your gender, race, veteran status, disability, age, color, religion, national
origin (including language), marital status, sexual orientation, or pay history.

in the law including one or more of the following: seniority, merit, a system that
measures eamings by quantity or quality of production, workiplace location,
travel, education, training, or experience.

| » Different pay may be allowed if there is srstem based on specific factors named

» You're also protected during the hiring process:

» Employers cannot ask for your salary/pay history before they make an offer of
employment

| » Employers cannot screen job applicants based on current or past salary/pay

history
» Employers cannot determine compensation for a job based on the pay history
of a potential new employee (nhot including internal transfers)

b Your employer can’t use pay cuts to make your pay equal with other employees.

b If you need to, you can file a complaint at oregon.gov/boli. You could get back
L pay and the pay difference you are owed going forward.

CONTACT US

I yaur employer isn't fallowing Call: 571-245-3844 4]

the law ar semething leels wrong, i i ek
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BREAKS + OVERTIME &
& MEALS PAYCHECKS

Your employer is required to give you breaks where you
have no work responsibilities. There are specific rules
about overtime pay and paychecks.

BREAKS & MEALS

5h it Meal
For each & hour work shift you get these breaks free from work m

responsibilities: [ TG ]I

# Two 10 minute pald rest breaks (15 minutes if you are under 18)  2hs 1 min-
. : § hrs 59 min
# One 30 minute unpald meal breals (generally during the two T

hours after your third howr of work)

& hu-'r min =
You also get reasonable breaks as needed to express milk (and = IR b

a private space that is not a bathroom to pump) until your child | {;ﬁ‘ = l'
reaches 18 months of age. - 13 hrs 59 min

14 ks
IF yaur shift is longer or shorter than & hours, refer ta the chart here | ks 1 il - JI

or visit gregon.gov/bolifworkers/Pages/meals-and-breaks. aspx for

rare information,

OVERTIME & PAYCHECKS

You must recelve overtime pay at 1.5 times your regular pay rate for hours you work over 40 in a
workweek (or aver 55 if you only work in agriculture — aver 48 beginning January 1, 2025). Exceptions
are limited.

Daily overtime also applies in some industries including manufacturing establishments and seafood
pracessing. Special overtime rules also apply to certain work contracted for by government agencies,
public works projects, canneries and some hospital employees.

Regular paydays are required by law. You must receive a paycheck at least every 35 days. Your employer
must provide you with a detailed paystub.

I you are fired or permanently laid off, you must get your last paycheck by the end of the next business
day.

If you quit with at least 48 hours' notice, you must get your last paycheck on your last day of
employment. If you do not give 48 hours' notice, you must get your last paycheck within 5 business
days or the next payday, whichever is first.

CONTACT US

IF your employer lsn't following Call: 371-245-3064

the law or something feels wrang, g
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All Oregon workers get protected sick time.
If you work for an employer with 10 or more employees (6
or more if they have a location in Portland), you get paid
sick time.

P Your employer must give you sick time. You get at least 1 hour of protected sick
time for every 30 hours you work up to at least 40 hours a year.

¥ You can use sick time for many reasons including if you (or a family member) are
sick, injured, experiencing mental illness, or need to visit the doctor. Also covered:
bereavement, parental leave, and leave to care for a child whose school or place of care
is closed for a public health emergency.

¥ Your employer must pay you your regular wage when you take sick time if they have 10
or more employees (6 or more if they have a location in Portland). Otherwise, your sick
time is protected but unpaid.

I P You can start taking protected sick time after you've worked for at least 90 days. Your
employer must regularly let you know how much sick time you have earmned. (At least
every three months.)

CONTACT US

If your employer lsn't follewing Call: 97 1-245-3844
the law or something feels wrong, k @hali
give us a call, The Buresu of Labor nall; BOLL -
and Industries is hers to enforce Web: gregan.soviball

these laws and protect you Se habla espafiol,
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OREGON FAMILY LEAVE

You can take time off for pregnancy disability, bereavement
or to provide home care for your child under the Oregon
Family Leave Act (OFLA).

L1

b This time is protected, but often unpaid unless you have vacation, sick, or other
paid leave available. However, while on OFLA leave, your employer must let you use
any vacation, sick, or other paid leave you have accrued, OFLA leaves are separate
from Paid Leave Oregon benefits.

¥ OFLA applies to employers with 25 or more employees,

¥ Tobe eligible, you must have worked an average of 25 hours per week for 180 days. A
separation from employment or removal from the schedule for up to 180 days does not
count against eligibility. (During a public health emergency, eligibility starts at just 30
days working 25 or more hours per week.)

¥ You can take up to 12 weeks of time off per year for:

# Bereavement (up to two » Pregnancy disability leave

» Providing care to your

child related to an lliness,
injury or conditions that
requires home care ar when
your child’s schaol or child

weels) for the death of an
individual related by blood
or affinity.

Thratsgh 2024, you can also

In addition to leave for

the sther reasons listed
here, you can take up to 12
additional weeks of time

care provider is l:l_.-l:IEEd as take up to two additional off per year for pregnancy

a result of a public health weeks for the legal process disability I?uﬁ:rre or after the

EMErgency. required for foster child birth of child or for prenatal
care,

placement or adoption.
¥ Your employer must keep giving you the same health insurance benefits as when you
are working. When you come back you must be returned to your former job or a similar
position if your old job no longer exists,

¥ Military family leave (up to 14 days) is also available if your spouse is a service
member who has been called to active duty or is on leave from active duty.

CONTACT US

If wour employer Isn't follewing
the law ar something feels wrang,
glve us o call. The Buresu of Labar
and Industries is here to enforce
these laws and pratect you,

Call: 471-245-3844 BTk
Emakl: BOLI_help®boli oregon.gay
Web: eregon.govibieli

Se habla espafial
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.~ Paid Leave
WV Oregon

Paid Leave Oregon serves most employees in Oregon by providing paid leave for
the birth, foster care placement, or adoption of a child, a serious iliness of yours or
a loved one, or if you or your child experience sexual assault, domestic violence,

harassment, bias crimes, or stalking.

What benefits does Paid Leave
Oregon provide and who is
eligible?

Employees in Oregon that have eamed at
least 31,000 in their base year may qualify
for up to 12 weeks of paid family, medical
or safe leave in a benefit year. While on
leave, Paid Leave pays employees a
percentage of their wages. Benefit
amaounts depend on what an employee
@amed in their base year, See the Paid
Leave websile for a definition of base year.

Who pays for Paid Leave Oregon?

Employees and employers contribute lo
Paid Leave Oregon through payroll taxes.
Confributions are calculated as a
percentage of wages and your employer
will deduct your portion of the contribution
rate from your paycheck,

When do | need to tell my employer
about taking leave?

If your leave is foreseeable, you muslt give
notice to your employer at least 30 days
before starling paid family, medical or safe
leave. If you don't give the required notice,
Paid Leave Oregon may reduce your first
wiekly benefit by 259,

How do | apply for Paid Leave?

If your employer paricipates in the state
program, you can apply for leave with Paid
Leave benefits online al
frances.oregon.gov or download a papar
application at paidleave.oregon.gov. If The
Oregon Employment Deparment (OED)
denies your benefits, you can appeal the
decision.

Stabe ol Ovagon
Employment Department

What are my rights?

If you are eligible for paid leave, your
employer can't prevent you from laking it.
Your job is protected while you take paid
leave il you have worked for your employer
for al least 90 conseculive days. You won't
lose your pension rights while on leave and
your employer must keep giving you the
sama health benefits as when you ara
warking.

How is my information protected?

Any health information related to family,
medical or safe leave that you choose to
ghare with your employer is confidential
and can only ba released wilh your
permission, unlass the release is required
by law

What if | have questions about my
rights?

It is unlawiul for your employer to
discniminate or retaliate against you
because you asked about or claimed paid
leave benefits. If your employer isn't
following the law, you have the right to
bring a civil suit in court or to file a
complaint with the Oregon Bureau of Labor
& Induslries (BOLI). You can file a
complaint with BOLI anline, via phone ar
amail:

Web: www.oregon.gowboli
Call: 971-245-3844
Email: help@boli.cregon.gov

Learn more about Paid Leave Oregon

paidieave.aregon.goy

Jrhelysalaty K ayh]




C Om®:_ O (J]oueds3) YA-O73r3Q-SS8-1 40
(6998-78.-008) MON-LIND-008-|

JFIAINOWS ¢Bupjows ynb oy e

ireysauyeiowl/Bioruobeioyyesy;:diy 10 2019-129-998-1
:siuiejdwoo pue uonewojul 104

"SJUBA 9¥ejul Jle pue
sdwel AJjiqISse00E ‘SMmopuim ‘Sl ‘seoueiius BUIping JO 188} 0| UIIM PaMO|[e
lou s syueeyul jo Buizuodea Jo Buizijosciee ‘Bupjows (0£8-GE8°SSy SHO) @9.;
JjodeA pue |0S049. ‘BX0WS S| $S8UISNQ SIY] 1oV Y Ues|D) 100pu| S,uobai() ispup




